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Preface 

Dear reader, 
 
With pride, the XXXIVth board of SamenwerkingOverleg Faculteitsverenigingen 
(from hereon referred to as ‘SOFv’) presents their annual report for the academic year 
of 2024-2025. In this report, you can find a summary of goals, values, and information 
of this year. Next to this, you will find an evaluation of the activities that have taken 
place.  
 
Since the board has received some comments about the length of the reports, the 
board has decided to refer to the bi-annual report if the board already reflected on a 
certain activity or goal in that report. By doing this, the XXXIVth board hopes to 
maintain the relevance of the report without making it too long.  
 
The XXXIVth board looks back with pride and joy on their board year and encourages 
you to read this document carefully and to let them know your questions and remarks 
during the switch gma.  
 
In the past year, the board worked on various goals, next to the three main goals of 
SOFv: inform, represent, and facilitate. 

● Keep SOFv an approachable entity; 
● Increase the professionalism of SOFv and member organisations;  
● Sustain the active presence of SOFv on their social media accounts; 
● Increase the amount of involvement, visibility, and input from member 

organisations; 
● Advocating for the interest of member organisations and their respective 

board members;  
● Working to promote well-being; 
● Offering support to member organisations where necessary and possible. 

The board encourages you to keep these goals in mind when reading the annual 
report.  
 

Sincerely, 

 

The XXXIVth board of SOFv,  
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Jikke Huber, Noah Neijenesch, Bo Naber, Iris Nieborg & Colin Claessen 

1. General 

1.1 Gmas 

The General Member Assemblies (gmas) have taken place approximately every six 
weeks as planned. The standard language has always been English at these gmas, 
with the option to ask questions and make remarks in Dutch followed by a translation 
by the board. This option has not been used much this year. Still, the board feels that 
the option of asking a question in Dutch is a valuable asset, since it allows everyone 
to ask questions. 

 

During the past year, various guest speakers have been invited. The board has invited 
Student Life and International Mobility (11-12-2024), Verenigd Onder 
Studentenbelang (05-02-2025), the Ombudsofficer (05-02-2025) and the Green 
Office (14-05-2025). These guest speakers were invited to the gmas to inform 
members about certain topics and to make some room for questions. The selection 
was based on both traditional yearly speakers and those who were relevant to the 
topics that SOFv was addressing at that time. The board advises their successors to 
make their choices for guest speakers on a similar basis. 

 
Since July 2024, attendance at gmas has become mandatory. Together with the 
GMA, a list of valid reasons for absence was established. If an absent member 
organisation did not have a valid reason according to this list, it was considered 
invalid. A board can appeal an invalid reason of absence, after which it is presented 
to the GMA and put to a vote. This option has been used once. The board is mostly 
satisfied with the attendance at gmas over the past year. Compared to 2023–2024, 
the XXXIVth board saw a slight increase in the number of member organisations 
present at gmas. However, at the end of the year, the board saw a lower turnout 
where more organisations were absent without a valid reason.  
 
Every gma ended with drinks in ‘de Ondergang’ and after-drinks at either the 
Molenstraat or Café de Fuik. The after-drinks at ‘De Ondergang’ were well received. 
The board was consistently pleased with the turnout, and it proved to be an 
enjoyable and easy way to connect with board members. Attendance at the after-
drinks in the city centre was generally lower. The board made efforts to promote 
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these through word of mouth and by arranging special drink deals, but with limited 
success. The XXXIVth board recommends that the XXXVth candidate board explores 
ways to make the after drinks in the city centre more appealing. 
 

1.2 Room Visits 
During the first semester, the board organised mandatory room visits for their 
member organisations.  
More information about the first round of room visits can be read in the bi-annual 
report.  
 
At the start of the second semester, the board sent a Google Forms to their member 
organisations for the second round of room visits. This round was not mandatory, but 
boards could request a room visit if they felt it was useful. Around five organisations 
have used this option, both for formal and informal matters. The XXXIVth board feels 
like the option for a second room visit is an accessible and easy way for member 
organisations to get in contact with SOFv and recommends its successors to offer 
this option as well.  
 

1.3 House Rules 
Since the gma on the 11th of December 2024, no changes have been made to the 
house rules. 
 

1.4 Statutes  
Over the past months, the board has been working on the Statutes. 
The Statutes of SOFv date back to 2008–2009 and are outdated. 
During the year, the option arose to change the Statutes at a 
lower cost through a deal with a notary, an initiative set up 
by the NSSR. This means that a standard blueprint will be 
created, containing all the necessary information for the 
Statutes. Specific matters relevant to an organisation can be 
added to the House Rules. The price for this basic model is 
around € 750,00 to € 800,00. 

In consultation with the GMA on the 2nd of July 2025, it was decided that SOFv will 
make use of this option. SOFv, as an umbrella organisation, was given the opportunity 
to provide feedback on the blueprint, which the board did. Afterwards, the draft 
version of the blueprint was developed. During the summer holidays, an information 
session was held at the notary’s office, where the blueprint was briefly reviewed. In 
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consultation with the notary, the board has decided to continue the process from 
September onward. At the time of writing, the contact with the notary runs smoothly, 
and the XXXIVth board is working together with the XXXVth board to finish the 
process.  

As the process has not yet been completed, it will be handed over to the XXXVth 
board. However, the XXXIVth board will remain available for assistance and 
questions regarding this process. 

1.5 Website 

Throughout the second semester, the website has been updated consistently when 
and where needed. Not much has changed during this time. A document regarding 
sustainable codices made by the XXIXth board of Postelein has been added for 
member organisations to use in case they would like to become more sustainable. 
More information about the website can be read in the bi-annual report.  

1.6 Documents 

On the website a couple of documents can be found. All documents are available in 
English and some in Dutch as well. These documents consist of a database, a manual 
for Constitution Drinks, protocols on mourning and data breaches, a hand-out on 
mental support, an example of a non-disclosure agreement, the DEI handbook, the 
Sustainability Guide for Study Associations created by The Green Office in 
collaboration with the XXXIst board of SOFv, the Code of Conduct template and a 
detailed manual on using Photoshop and InDesign. The board has also added a 
Handbook for Sustainable Codices to this list.  

 

1.7 Database  

After the first round of room visits, the database has had a big update with all new 
and relevant information, mostly regarding Study trip locations.  

 

During the second semester, the board has looked into the option of adding barbecue 
locations to the database. To do this, the board added a QR-code to a Google Form 
to the gma presentation at 26-03-2025 and asked the member organisations present 
at this gma to fill out the Google Form if they knew a good location to host a barbecue. 
The results of this were limited and not sufficient to add to the database.  
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The board recommends its successors to update the database again next year after 
the first round of room visits. The XXXIVth board also advises to make sure the 
database is promoted regularly, since it provides very useful information.  

 

1.8 Social Media 
SOFv’s social media is actively used to promote activities among member 
organisations. Promotion is sent through email, posted on the SOFv Instagram page, 
and communicated via WhatsApp in a timely manner. Reminders for activities are 
sent through WhatsApp and Instagram stories.  
 
SOFv’s LinkedIn page has been used throughout the year for the promotion of formal 
activities, trainings and workshops, and gma invitations. At the start of the year the 
XXXIVth board intended to reflect on the gmas on this platform as well as through 
email through the use of after-gma mails and a similar post on LinkedIn. The after-
gma mails have all been sent throughout the year, but the board has forgotten to 
post these reflections on the SOFv LinkedIn page as well. The board recommends 
their candidate board to implement these LinkedIn posts during their year to further 
increase SOFv’s professionalism. 
 
The XXXIVth board had the idea to put a checkbox question in the registration forms 
for activities with the question if the person signing up is okay with pictures of them 
made during activities to be used in promotional messages and recaps on Instagram. 
This way, participants could notify the board if they do not want pictures to be taken 
of them during activities to be used on Instagram. However, this idea was not 
executed, because the registration form templates of the XXXIIIrd board were used 
with the relevant information changed and in this process, adding the new checkbox 
question was overlooked. The XXXIVth board does recommend adding this checkbox 
question in the registration forms next year in order to better comply with privacy 
legislation.  
 
At the beginning of the year, the XXXIVth board received feedback from the GMA to 
make sure that the communication via email will remain the main form of 
communication to the member organisations. The board agreed with this feedback 
and has paid extra attention to make sure that the email remains the main form of 
communication throughout the remainder of the year. 
More information about social media can be read in the bi-annual report.  
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1.9 Sponsoring 
In academic year 2024-2025, the board of SOFv has chosen to collaborate with 
multiple organisations with regard to sponsoring. SOFv has signed contracts with 
Molenstraat, Fuik-Bascafe, Luxor and Hoogenboom. These collaborations all 
revolved around the promotion of an advertisement, organising an activity at their 
location, or a combination thereof in exchange for sponsoring. Hoogenboom is a new 
sponsor with which the board of SOFv was able to make an agreement for the 
sponsoring of the yearbook.  
 
One issue that persisted with these collaborations is the failure of the Molenstraat to 
pay invoices on time. Although all invoices of academic year 2024-2025 have been 
paid before the end of the financial year, multiple reminders were often needed.  
 
However, in general, all of these collaborations have been experienced as pleasant 
by SOFv as well as the sponsor.  Therefore, we recommend that the XXXVth board 
maintain these relationships and remain vigilant for potential new collaborations. 
 

1.10 Board Recruitment  
Information about the board interest activities and the first application period can be 
read in the bi-annual report.  
After closing the first round of applications, the board held interviews and reopened 
the applications once more. After the second round of interviews, the board 
announced the XXXVth candidate board consisting of four people, on the 14th of 
April. For the position of Secretary, the board opened the applications again. After 
this, the XXXIVth board proudly announced the XXXVth candidate board on the 5th 
of June.  
 
The search for the XXXVth board took longer than expected. The board believes this 
may be due to the fact that many students are eager to refocus on their studies after 
their board year. In addition, because of the elections for the USC, the application 
process takes place quite early in the year, meaning that many candidates are still in 
the middle of their own board year. The board has evaluated the application period 
and shared relevant insights with the XXXVth board. 
 
The board received some comments from the GMA that the promotion for the 
function of Secretary was too excessive, since the board promoted it multiple times 
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throughout the week. The board recognises this, however they also feel that it helped 
with finding a Secretary in the end.  
 
The application committee consisted of the XXXIVth board and two members of the 
advisory board. The advisory board gave advice to the XXXIVth board, after which 
they together decided. This method has worked well.  
 

1.11 Loan Service 
SOFv’s loan service has been used a lot this year by various member organisations. 
This went very well overall and most of the borrowed attributes were returned 
whole. The party tent SOFv had sadly broken after it was last lent to one of the 
member organisations. However, because of the state of the tent before lending, as 
the party tent was quite old, the XXXIVth board decided not to ask this member 
organisation to recover the costs of this tent. Because of this happening late in the 
year, the board has asked the XXXVth Candidate Board to decide whether to 
repurchase the party tent or not. 
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2. Activities 

In this section, reflection will be provided on the activities that took place after the 
publication of the bi-annual report. For the sake of length and readability of this 
report, the activities that were already reflected on in the bi-annual report will not 
be described again, unless there is new relevant information. In that case, only the 
new relevant information is provided. More information on those activities can be 
found in the bi-annual report. These activities are as follows: 

Formal activities: Chair Training, Workshop InDesign, Wellbeing Workshop, Extern 
Training 

Informal activities: New Boards Get Together, SOFv x RAG party, After CoBo 
activity, Valentine’s Day, Cantus, Alumni activities 

2.1 Formal activities  

2.1.1 Emergency Response (ER) Course 

The XXXIVth board organised multiple ER courses. These courses were either in 
English or in Dutch and each course consisted of two parts; one about emergency 
response and one about fire hazard. The SOFv board has been working on planning 
these ER Courses together with other umbrella organisations to ensure wider 
availability. The goal is to be able to offer more courses and offer them more 
consistently throughout the year.  

2.1.2 GELIJKSPEL Training 

The XXXIVth board organised a social safety training session for board members in 
collaboration with the organisation GELIJKSPEL. The Political Chair is currently trying 
to get funding for this training via the Radboud Student Fund together with the 
Candidate Vice-Political Chair.  
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2.2 Informal Activities  

2.2.1 Gala 

On the 17th of April 2025, the SOFv gala took place at Fort Lent, like in previous 
years. The board looks back positively on the collaboration with Fort Lent. The 
location was decorated in SOFv colours. The doors opened at 20:30 and closed at 
21:30. In addition, an in-venue photographer was hired. The in-venue photos were 
an addition compared to last year and were well received. The board recommends 
that their successors consider this option again. The gala ended at 01:00, and the 
afterparty continued in the Molenstraat, where the party carried on into the early 
hours. The afterparty was however less successful since very few people attended 
at any one given moment. The XXXIVth board advises the XXXVth board to 
investigate how to improve on this aspect. In total, approximately 325 people 
attended the gala. 

Prior to the gala, people could register via a Google Form, through which they also 
had to pay. Because the payment link was within the Google Form and people had 
to leave the form to make the payment, there was a discrepancy between the number 
of payments and the number of registrations in the Google Forms. This caused some 
confusion among ticket holders and a lot of extra work for the board to sort 
everything out. This issue was eventually resolved, and Conscribo was used as a 
reference for the registration list alongside the Google Form. The board recommends 
that their successors consider using an alternative registration method, such as 
Eventix. 

2.2.2 SOFv BBQ  

On the 5th of June 2025, the BBQ took place for current and candidate board 
members. The evening served as an end-of-the-year celebration for current board 
members and as an introduction to SOFv and fellow candidate board members for 
the candidate boards. The BBQ was held behind the EOS building, where everyone 
was welcome from 17:00 onwards.  

Throughout the area, several small pools contained beer and soda, and wine was 
available on tables. The supply proved to be more than sufficient and was 
continuously refilled by the board, and everyone was able to enjoy drinks throughout 
the evening. For those with a gluten allergy, a separate wine table was set up to 
ensure they could also have enough to drink during the evening. This was well 
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received and appreciated. Various trash bags were hung across the area to save as 
much deposit money as possible; all were returned the following day. The leftover 
beer was distributed for free to board members at the afterparty of the next gma on 
the 2nd of July 2025. 

From 17:30 on, everyone could enjoy the barbecue. The board received positive 
feedback on the catering. Around 20:00 Mijntje, the current VCP of SOFv, gave a short 
speech. Afterwards, the certificates were handed out to all current boards. The board 
received positive feedback on the certificates. 

At the end of the evening, the party continued at Café de Fuik, where there was a 
good turnout.  In total, 297 people attended the BBQ and 15 board members only 
joined for drinks at the BBQ. The board received positive feedback on the location, 
the catering, and the drink arrangements and looks back on a successful year-end 
celebration. 

2.3 Committees 

2.3.1 Yearbook Committee 

The XXXIVth board continued the initiative taken by the XXXIInd board to create a 
yearbook for all the board members of the student organisations of SOFv to 
commemorate the past fun board year. Around January, a committee was set up to 
work on this yearbook. The committee consisted of eight members, including two 
board members of SOFv. The members of the committee were board members of 
several member organisations and from Stichting RAGweek Nijmegen. This amount 
of members was higher than last year, but it worked out well as it lowered the 
workload for everyone, which was experienced as positive as all members of the 
committee were quite busy with their own board year. 
 
Every board could send in a short story about themselves or their board year, their 
formal board pictures and plenty of informal pictures of the year. In total, 33 member 
organisations did this and thus got their own page in the yearbook. The organisations 
that did not send in a short story and pictures were included with only their logo on 
a separate page. This way, more space was left in the yearbook for fun sections, such 
as a ‘Ranking the Stars,’ an overview of all study trip locations, quote pages, an 
interview with Guusje van den Ouweland from SLIM, informal picture collages, and 
more. In July, the yearbooks were finished and they could be picked up during several 
pick-up moments and after the last gma on the 2nd of July. The costs for 
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the yearbooks were € 5,64 per book. In total, 87 copies were 
printed for this first batch.  
 
After the ordering deadline, multiple board members wanted to 
order a yearbook after all. They were put on a waiting list for 
a possible second batch order. When the yearbooks were handed 
out, it came to our attention that the yearbook committee had 
forgotten to include one member organisation who had sent in 
their short story and pictures and thus should have gotten their 
own page. The XXXIVth board therefore decided to order a second 
batch of the yearbooks, with this organisation included, and 
give the board members of this organisation who had ordered the 
yearbook a free improved edition as an apology for the mistake 
made. This solution was satisfactory for the involved board. 
This second batch order was also sold to the people who were on 
the waiting list for € 12,07 per book. In total, 13 copies were 
printed for the second batch. The second batch of yearbooks was 
available for pick up in September. 
 
The board has received positive reactions on the yearbook and advises the next board 
to continue this. 

2.3.2 Lustrum Committee 

Halfway through the year, the Lustrum Committee was established, consisting of five 
members, including the Chair of the XXXIVth board. Later, the Candidate Treasurer 
and the Candidate Vice-Political Chair of the XXXVth candidate board joined the 
committee as well. During this time, the committee focused on brainstorming for the 
following year. The theme and its corresponding colour were determined, and a 
number of activities in honour of the seventh lustrum were set, taking into account 
the busy schedules of board members. 

At the New Boards Get Together, the theme “Alors on Danse” was announced 
through a promotional video. In the coming year, the XXXVth board will take the lead 
in this committee, while the Chair of the XXXIVth board will remain a member, as she 
was involved in the initial setup. 

2.3.3 Audit Committee 

The Audit Committee was established during the gma on the 11th of December. It 
consisted of four members of three different faculties and multiple differently sized 
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organisations. Throughout the year, the XXXIVth board received feedback from the 
GMA regarding the way the Audit Committee is set up at SOFv and ways this could 
be better. The GMA thought it would be useful for more experienced treasurers to be 
a part of the Audit Committee, such as old treasurers of study organisations or of 
SOFv, and that there would be a handbook made for the Audit Committee with, 
among other things, information about how a cash check works and how the finances 
of SOFv work. The XXXIVth board thinks this feedback is very useful and wants to 
thank the GMA for providing it. The feedback has been handed over to the XXXVth 
candidate board in order for them to take into account when setting up the next Audit 
Committee.  

2.4 General Activities  

2.4.1 SOFvice Hours 

The XXXIVth board has continued to organise the SOFvice hours throughout the year. 
The board believes it is important that there is a fixed moment in the week for 
member organisations where there are board members of SOFv in the office so they 
can ask questions or come hang out in an informal setting with the SOFv board. 
During the SOFvice hours, at least two board members of SOFv are present. 
 
Throughout the second half of the academic year, the board gradually planned fewer 
SOFvice hours than during the first half of the academic year. This happened due to 
the turnout of SOFvice hours lowering and holidays, gmas and other activities 
interfering with planning these SOFvice hours.  
 
After the second ‘Vrijdagmiddagborrel’ (EN: Friday afternoon Drinks) that took place 
on the 14th of March 2025, the board decided to no longer plan these. It was nice to 
have tried, but as very few people attended, it became clear there was little interest 
in this kind of SOFvice Hour.  
 
The XXXIVth board recommends the candidate board to again look critically at the 
SOFvice hours and how to make these more relevant for member organisations to 
increase attendance. This could be done by either changing the contents of the 
SOFvice hours or by decreasing the amount of SOFvice hours planned per month.  
You can read more about this in the bi-annual report. 
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3. Other focus points   

3.1 Wellbeing 

3.1.1 Non-Alcoholic drinks 

The board has continued to sell soda in cans instead of in cups during the after-drinks 
of the gmas. The board saw that, through the use of soda cans, games that required 
the use of cans became more accessible to those who preferred to drink soda. 
Besides, it turned out to be a lot easier to sell equal amounts of soda to those who 
bought it instead of having to estimate how full to pour the cups every single time. 
There was also a lot less soda going to waste, as often happened when it was poured 
from a bottle, which did not always get finished. After the after-drinks, it did take a 
little more time to pick up all the cans and to later hand them in at the supermarket 
to be recycled, but the board did not experience this as a large inconvenience, 
especially when weighing this against all the pros mentioned previously. When 
organising the big SOFv activities, the board has also kept in mind to keep enough 
soda available for those who would not like to drink alcohol. 
 
The XXXIVth board recommends continuing the use of soda cans instead of using 
soda bottles. It allows for drinking games to become more accessible to everyone, is 
easier to distribute and keep cool, and makes sure that as little soda as possible goes 
to waste. The board was able to collect most cans after activities which allowed for 
most of the deposit money to be returned. This deposit money was then used to 
replenish the inventory. 
More information about non-alcoholic drinks can be read in the bi-annual report.  

3.1.2 Sustainability  

The Political Chair has been in contact with the policy workers from the Green Office 
and Campus and Facilities to try and set up a loan system for reusable cups and 
possibly also plates and cutlery. Because of the budget cuts, Campus and Facilities 
does not want to buy new cups for this system. Besides that, they do not want to rent 
out their own cups because they are afraid that they will get broken. Currently, the 
Political Chair is looking into if the Green Office has the budget to fund this. At the 
time of writing the board is waiting for an answer.  
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The Political Chair has also worked on the Radboud Green Certificate. The first round 
of certificates has been completed. More on this topic can be found under point 5.1.4. 
Green Certificate. 

3.1.3 Code of Conduct template  

The Code of Conduct template has been translated and made available in both Dutch 
and English on the SOFv website. 
More information about the Code of Conduct template can be read in the bi-annual 
report.  

3.1.4 Confidential Contact Persons 

The Confidential Contact Persons (CCPs)  for 2024–2025 were Mijntje Mulder and 
Daniël Holleman. Daniël served for a second year, and Mijntje was appointed as the 
new CCP this year after the CCP application process. 

Throughout the year, the Chair maintained contact with the CCPs. The CCPs attended 
one board meeting to explore opportunities to increase their visibility. For example, 
one of the CCPs was present at the SOFv BBQ. Additionally, the CCPs have a pinned 
post on Instagram. 

As the male CCP indicated he will step down next year, the board decided to start 
looking for a replacement in time. Applications were opened for a three-week period, 
during which candidates could apply by submitting their CV and motivation letter. 
After interviews, a new male CCP, Jasper Hermsen, was chosen for the 2025–2026 
academic year. Mijntje decided to continue for another year as CCP.  

The board recommends staying in contact with the CCPs next year and continuing to 
explore opportunities to further increase their visibility. 

 3.2 Professionalism 

3.2.1 USC Updates 

The XXXIVth board of SOFv chose to also provide its member organisations with a 
Dutch version of the USC update, which was previously only made available in 
English.  
More information about USC updates can be read in the bi-annual report.  
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3.2.2 HR Template 

On the 30th of January 2025, a Google Form was sent to member organisations to 
assess the need for an HR template. There was little response after promoting the 
initiative on multiple platforms and occasions, and the board did not get more 
response in the second half of the year. Because of this, no HR template was made.  
More information about the HR template can be read in the bi-annual report.  

3.2.3 Standardised Thank-you Gifts for External Parties 

In the first half year, the board designed business cards for SOFv. This was done after 
researching various options and coming to the conclusion that most of these options 
were too expensive. The XXXIVth board recommends their successors to keep using 
the business cards in addition to another small gift.  
More information about standardised thank-you gifts for external parties can be read 
in the bi-annual report.  

3.2.4 General Members Assembly Information SOFvice hour 

During the first half year the board noticed little interest in a “gma SOFvice hour”. 
Besides, many questions were already answered during room visits. Because of this, 
no gma-themed SOFvice hour was organised. During the rest of the year, the board 
got no requests for this SOFvice hour either. 
More information about general members assembly information SOFvice hour can be 
read in the bi-annual report.   

3.2.5 Name cards 

In their year, the XXXIIIrd board noticed that the name cards used during General 
Member Assemblies contain multiple grammar and spelling errors. Besides, not 
every organisation has a proper name card as they became a member of SOFv after 
these were purchased. Because of these matters, this board looked into options for 
investing in new name cards. Sadly, they did not manage to get a subsidy for the 
renewal of the name cards that year. The XXXIVth board decided to continue this 
process, finding it important to invest time and money into this to increase SOFv’s 
professionalism. 
 
Since February of 2025, the board has been in contact with RU-print who previously 
provided SOFv with their original name cards. With the help of the Radboud Student 
Fund, new name cards were made. However, the board realised that the quality of 
these name cards turned out to be insufficient. The board returned to RU-print with 
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this concern, and the manufacturer glued the name cards so they would be more 
sturdy.  
 
The new name cards were used once during the gma on the 2nd of July 2025, and 
two of the fifty name cards broke. The board once again returned to RU-print with 
concerns of the name cards not being sturdy enough. At the time of writing, the board 
is still in contact with RU-print to try and find a proper solution for this problem.  
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4. SOFv and other organisations    

4.1 Faculty umbrella associations  
In order to stay up to date with the various faculties of the university, the XXXIVth 
board organised two Faculty Umbrella Meetings with board members of the various 
faculty umbrella organisations  and board members of faculty associations that are 
interested in attending. The first meeting took place at the end of January and the 
second meeting took place in July. During the meeting in July, candidate board 
members were also invited. Throughout the year the group chat for the Faculty 
Umbrella Meeting was used occasionally for questions from SOFv or another 
organisation.  
 
The XXXIVth board advises its successors to continue organising these meetings, as 
it is a useful way to keep in contact with each faculty. The board believes the 
meetings can be useful and therefore advises the next board to find ways to optimise 
the usefulness of these meetings. 

 
4.2 Umbrella meetings (SLIM) 

Over the past year, eight umbrella meetings took place. SLIM, a contact person from 
HAN, CODC, NSSR, B.O.S., CSN, and SOFv were always invited to these meetings. 
During these meetings, SLIM provided important updates for umbrella organisations, 
and it served as a valuable opportunity for these organisations to discuss various 
topics together. For example, the introduction week and board recruitment were 
discussed. 

SOFv attended seven out of the eight umbrella meetings. For the meeting that SOFv 
could not attend, an update from SOFv was sent via email, and SOFv received and 
reviewed the minutes to stay informed. At the final umbrella meeting, candidate 
boards were also welcome.  

The board sees the six-weekly umbrella meetings as a valuable opportunity to 
maintain contact with SLIM and other umbrella organisations and to stay easily 
informed. Next year, SLIM will continue to facilitate the umbrella meetings. 
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4.3 SLIM 

 4.3.1 General contact 

Throughout the year, there was regular contact with SLIM regarding various matters, 
aside from subsidies. For example, the Confidential Contact Person training sessions 
at the beginning of the year. SLIM was always available for questions, and they were 
open to input from SOFv. The board looks back positively on the general contact with 
SLIM, since they consistently responded quickly to emails, and they were always 
willing to think along with SOFv and the board. 

 4.3.2 Subsidies 

In September, the XXXIVth board announced that there were significant changes 
made to the regulations of the group travel subsidy of SLIM. These changes had to 
be made to guarantee that necessary budget cuts of SLIM would be achieved. These 
changes were made in consultation with the XXXIIIrd and the XXXIVth board of SOFv. 
 
Quickly it became apparent that a lot of member organisations were experiencing 
problems with the changes in the regulations, specifically about the new requirement 
that a supervisor must join the study trip in order to ensure its scientific relevance and 
safety. A lot of member organisations could not find any supervisor willing to join 
their study trip or were not going to receive any financial aid from their department 
or faculty to pay for the travel expenses of the supervisor, which meant they were 
unsure how to cover these travel costs. This resulted in a lot of stress and insecurity 
for member organisations, as they were unsure if they would be eligible for the 
subsidy this year.  
 
Throughout the year and during multiple gmas, every issue the XXXIVth board was 
aware of that organisations were currently experiencing with the subsidy regulations 
was written down and communicated to SLIM during multiple meetings and 
continuous mailing contact. Thankfully, exceptions could be made for many study 
organisations and in the end 27 subsidies were distributed. The remaining budget 
can stay in the bank account of SOFv and can be considered as an additional budget 
to the total budget of next year’s group travel subsidy.  
 
In May and June, evaluations started together with SLIM and XXXIVth and XXXVth 
boards of SOFv in order to improve the regulations. The goal was to present the 
regulations for the next academic year at the gma on the 2nd of July so that member 
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organisations could take these regulations into account when creating their policy 
plans and budgets for the next year. Thankfully, the board was able to present the 
new regulations, although only in English. The Dutch regulations were sent to 
member organisations and put on the website in September. During the gma on the 
2nd of July, member organisations were asked to focus on asking practical questions, 
as the regulations were already definitive and could not be changed anymore. Any 
questions as to why certain decisions were made can be asked at the first gma after 
the summer break on the 15th of October, where SLIM will be present to answer 
these questions.  
 
The XXXIVth board is content with the new regulations and the changes that were 
made. The new regulations should be more feasible  for member organisations to 
apply for and still correspond with the expectations of SLIM. The XXXIVth board 
wants to thank all of you for being patient and critical this year, as without your input 
the regulations could not have improved.  

 4.3.3 Boardroom 

Halfway  through the year, it emerged during the Hallway meeting (a meeting 
together with all the boardrooms in the Ondergang) that SLIM intended to convert 
the board rooms into flexible workspaces. This decision was largely based on budget 
cuts, as SLIM pays for the board rooms in the Ondergang, which are expensive. Next 
to that, SLIM wanted to be able to host more organisations in the Ondergang. 
Considering the short timeframe, protests from the associations, and the departure 
of the project leader assigned to this project, it was decided to create a temporary 
solution, for at least the upcoming year. 

In this temporary solution, each association would share a boardroom, and all 
associations currently housed in TvA would also move to the Ondergang. In 
consultation with all associations, SLIM implemented a redistribution of the board 
rooms in June 2025, following several input sessions. In this redistribution, each 
association shares a boardroom with at least one other association. This solution will 
last for at least one year. After that, SLIM will further evaluate the board rooms.  

In August 2025, movers relocated all belongings to the new rooms. For SOFv, this 
means receiving a larger room , which is shared with another umbrella organisation, 
namely B.O.S.. SOFv maintains good contact with B.O.S. and is satisfied with this 
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redistribution. Agreements have been made regarding sharing the boardroom, and 
SOFv looks forward to a positive collaboration with B.O.S. 

4.4 Jobteaser 

At the beginning of the year, multiple boards addressed the use of a new career 
platform by the career services of the Radboud University. Since then, multiple 
meetings have been organised where study organisations were able to voice their 
concerns but also have been able to deliver input on what functions could make the 
platform Jobteaser also useful for them. Career Service has put much effort into 
incorporating many functions that study organisations might be interested in using. 
In the academic year 2024-2025 a pilot group has worked on this project. At the time 
of writing, only the pilot group has functioning webpages on the Jobteaser website. 
The plan is to roll out these functionalities to the remaining SOFv member 
organisations. The board advises the XXXVth board to continue with organising these 
meetings. 
More information about Jobteaser can be read in the bi-annual report.    

4.5 Constitution drinks  

The XXXIVth board of SOFv attended Constitution Drinks (CoBo) of all the member 
organisations throughout the academic year of 2024-2025. The XXXIVth board looks 
back very positively on an amazing CoBo season. The board sees the value of visiting 
every CoBo of its member organisations, since it is an accessible and enjoyable way 
to get in contact with board members, and therefore advises the XXXVth candidate 
board to do so as well.  
More information about constitution drinks can be read in the bi-annual report.   
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5. USC and advocacy  

5.1 Points of interest this year 

5.1.1. USC and advocacy 

The Political Chair was active within the University Student Council (USC) in two 
working groups: Active Student and Well-being & Inclusion. The Vice-Political Chair 
was active within the USC in three working groups: Active Student, Campus & 
Sustainability and Internal Revision. The working groups as well as other points of 
interest for study associations that the Political Chairs are working on will be 
discussed below. 

5.1.2. Introduction Week  

In the academic year 2024-2025 it has become clear that the planning of the 
introduction week for the following academic year would be different from previous 
years.  Many study organisations had issues with the new planning since this would 
not allow them to maintain a similar planning to previous years. Unfortunately, there 
were too many stakeholders involved (such as the municipality and Dar) to make any 
significant changes at this point in time in the planning for the upcoming introduction 
week. Therefore the planning had remained unchanged; the introduction weeks of 
the HAN and the Radboud University have still taken place in the same week and the 
dates have not been shifted. However, agreements were made about the Umbrella 
associations being involved in the decision-making process for introduction weeks in 
the future. On the 2nd of September 2025 a meeting was held with SLIM, other 
umbrella organisations and employees responsible for organisation of the 
introduction week. The umbrella organisations used this opportunity to again voice 
their concerns and provide feedback on the past planning and decision-making. No 
specific decisions were made, but SLIM will take these concerns into account for the 
next introduction week. The board of SOFv advises the XXXVth board to keep in 
contact with SLIM and the organisation of the introduction week to ensure better 
planning.  

5.1.3. WHW-process 

This year, Radboud University (RU) entered a WHW-process. The WHW stands for 
the Higher Education Act [NL: Wet op Hoger Onderwijs], which outlines the 
regulations a university in the Netherlands must adhere to. This law covers a wide 
range of topics, including student co-determination at the university. Currently, the 
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RU does not fully comply with this legislation as the RU is a special university due to 
its Catholic status. This means that it is not obligated to fully comply with the law. 
However, the university intends to align more with the WHW. Topics that were 
discussed were that the students of the Faculty Student Councils (FSC) should have 
a 50% vote in decisions and that the programme committees [NL: 
Opleidingscomissies (OLC)] should be able to vote on their own Onderwijs- en 
Examenregeling (OER). This was all implemented by the steering group, and they 
chose a dynamic system. This means that the University Law changes if the national 
WHW changes. This system got voted in during the Gezamenlijke Vergadering (GV). 
This means that in the upcoming year(s), the University will be busy with 
implementing and changing all the new regulations.  

5.1.4. Radboud Green Certificate 

Together with the Green Office, the Green Certificate has been created. This is a 
certificate that associations can get if they fill in a questionnaire. According to how 
sustainably they operate, they get a score and therefore a bronze, silver, gold, or 
platinum medal. This year, eleven study associations participated. Everyone received 
a certificate and a medal. We hope that this stimulates associations to become more 
sustainable, and hopefully they and more associations will participate again in the 
upcoming year. In the next year, the Candidate Political Chair of the XXXVth 
candidate board will focus on improving the certificate by implementing the received 
feedback and hopefully will use this to improve the amount of associations joining 
for the certificate. She will also consider expanding the group of associations by 
possibly including sports and cultural associations that can receive a certificate. Next 
year a new round will be opened so you can all (re-)apply for a certificate.  

5.1.5. Well-Being & Inclusion 

In the Well-being & Inclusion workgroup, the Political Chair has worked on creating 
more visibility for the Ombuds Officer.  
More information about Well-Being & Inclusion can be read in the bi-annual report.   
 
The Political Chair is also giving input on the concept of Wachtverzachters. These are 
emails received by individuals on the waiting list for a student psychologist. These 
emails are a way to let people know that they are not forgotten and where they could 
get help in the meantime. These emails are being sent from now on, so this project is 
finished.  
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The university is also working on creating a campus living room. The idea is that 
people can come together and maybe talk about mental health here. The location 
was set, but because of the budget cuts this project hit a pause. Hopefully next year 
they will still try to set this up.  

 
The work group also looked into transitioning the pilot of free menstrual products 
into a permanent implementation. The contact about this topic was difficult. The 
policy workers told us that it is harder because of budget cuts. We gathered some 
input from other universities about the topic and hope this helps in future 
conversations.  

 
The Political Chair also tried to work together with Stichting Praat Erover to get free 
student psychologists for students that are a part of organisations in Nijmegen. This 
has to be funded by subsidies. The well-being and inclusion working group talked 
about this together with the university on how we could fund this. We looked into a 
national subsidy for social safety. We have decided that we will start small on this 
topic. B.O.S. (the umbrella of ‘gezelligheidsverenigingen’) will make a request for the 
subsidy because they have a smaller constituency, so it will be easier for them to 
implement this. If they get the subsidy, then we will try to broaden the project to 
other kinds of associations such as study associations.  

 
Over the past year, the university worked on a Code of Conduct for students. The 
Political Chair gave her input on this topic. The last cycle the code of conduct for 
students has been voted in. This means that from now on, every student must comply 
with the Code of Conduct.  

5.1.6. Internal Revision 

The Vice-Political Chair took place in the working group Internal Revision. Before the 
start of the academic year, the new USC noted some issues with the selection 
procedure for the Presidium. Therefore a new working group was created with the 
goal of improving this procedure. However, to achieve these goals, the workgroup 
had to expand the topics it was working on.  
 
Internal Revision also looked at mapping all the tasks that the USC members were 
responsible for and investigated the central codetermination bodies of other 
universities to understand how they organised themselves. Lessons were taken from 
this, and incorporated into a new USC structure. This new structure was thoroughly 



 

26 

discussed within the USC and adapted where necessary. From the academic year 
2025-2026 the USC will work with this new structure.  

5.1.7. Campus and Sustainability 

The Vice-Political Chair took place in the workgroup Campus and Sustainability. As 
mentioned in the bi-annual report, this workgroup was working on multiple smaller 
projects. When these projects finished, the workgroup had relatively little to discuss. 
Therefore, the decision was made to cut back on the number of meetings and only 
periodically meet with representatives from the department Campus and Facilities. 
With regard to the campus plan, this policy document has been moved to be 
discussed within a USC-cycle in academic year 2025-2026.  

5.1.8. Active Student 

Both the Political Chair and the Vice-Political Chair were in the workgroup Active 
Student. Currently, the Political Chair is working on making the training sessions that 
SOFv organises at the beginning of the year accessible for more organisations, such 
as the sports-, culture-, religious- and student associations. Hopefully they will join 
in during training sessions in the upcoming year. 

A crucial part of the Profileringsfonds (Profiling Fund) is the set of assessment criteria 
used to allocate board months to student board members. Since the 
Profileringsfonds will be revised in 2026, SLIM also aims to move toward a fairer 
system for this distribution. In 2024–2025, several discussions were held with the 
Active Student work group. These included an exploration of distribution models 
used at other universities, such as the University of Amsterdam. However, it became 
clear that their models cannot be directly applied to our university’s context. The idea 
is to develop several models in the coming year to see what might work best for us. 
This could also include exploring a distribution based on the type of association (e.g. 
sports, social, cultural, etc.). SLIM is likely to invite a few students, both those 
involved in and outside of student representation, to contribute their thoughts on this. 

5.1.9 General course of events 

During this year the Political Chairs also worked on reading about the budget cuts 
and gathering information on this topic. The Political Chairs tried to prevent the 
budget cuts having influence on the active students and associations. How the 
faculties handle their cuts and where they will cut costs will be different for every 
faculty. Although many policies are still university-wide, how the budget cuts affect 
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study organisations will to a certain extent, differ per faculty. The Political Chairs also 
asked a lot of questions about the decision on discontinuing the Honours Academy. 
The USC also wrote a statement about this which you can read on the instagram of 
the USC.1 
 
Apart from that, the past year the relationship with the Executive Board was 
occasionally difficult. This means that we did not always feel heard and taken 
seriously. Together with the Ondernemingsraad (Workers council) we have made 
this problem verbally known and also wrote a letter about this. You can read more 
about this in the VOX.2 

  

 
1 https://www.instagram.com/p/DLhjlsEMo78/?img_index=1  
2https://www.voxweb.nl/nieuws/medezeggenschap-hekelt-gebrek-aan-reflectie-bij-college-van-bestuur-de-
relatie-is-afgelopen-jaar-verslechterd  

https://www.instagram.com/p/DLhjlsEMo78/?img_index=1
https://www.voxweb.nl/nieuws/medezeggenschap-hekelt-gebrek-aan-reflectie-bij-college-van-bestuur-de-relatie-is-afgelopen-jaar-verslechterd
https://www.voxweb.nl/nieuws/medezeggenschap-hekelt-gebrek-aan-reflectie-bij-college-van-bestuur-de-relatie-is-afgelopen-jaar-verslechterd
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6. Verenigd Onder Studentenbelang (V.O.S.) 

Since this year the Political Chairs do not have an automatic seat in the University 
Student Council (USC). This meant that Verenigd Onder Studentenbelang (V.O.S.), 
and therefore SOFv’s Political Chairs had to campaign to get SOFv’s Political Chairs 
in the USC. SOFv is, like the other umbrella associations, a member of the student 
party V.O.S.. V.O.S. is there to represent active student life. Therefore, to get a seat 
in the USC, the Political Chairs were on the candidate list. The campaign went really 
well and V.O.S. received the majority of the votes. This means that the Political Chair 
Iris Nieborg and the Vice-Political Chair Colin Claessen both had a seat in the USC 
and were able to represent SOFv this year. 
 
This year there party meetings [NL: fractieoverleg] were held with V.O.S. The Political 
Chair was the party leader and led those meetings. In these meetings the documents 
in the cycle are discussed within the party and other relevant topics for the party are 
discussed.  
 
In May, the elections were held. From the 20th until the 26th of May students could 
vote for the USC elections. SOFv had both Candidate Political Chair Lóa Driessen and 
Candidate Vice-Political Chair Nadja Mohn on the list of V.O.S.. Both of the Candidate 
Political Chairs got voted in. V.O.S. again got the majority of the votes and got 8 out 
of 14 seats of the USC. The current Political Chairs Iris and Colin both took part in the 
campaign committee to contribute to a successful campaign.  

 
6.1 Two Political Chairs 

The structure of having both a Political Chair and a Vice-Political Chair is new since 
this year, making it uncertain how it would function in practice. However, this 
combination has proven to be highly effective. It is beneficial to collaborate closely 
and discuss matters together. This conclusion has remained true throughout the year. 
More information about two Political Chairs can be read in the bi-annual report.  . 
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Epilogue  

Dear reader, 
 
This report served as an evaluation and reflection of our policy and other 
developments. The board hopes to have given you a good insight into the past year. 
If you have any questions, feel free to ask them via email or during the gma.  

The board can positively reflect on the past year. They have worked hard to receive 
the goals set in the Policy Plan and all other challenges and opportunities that arose 
during the year.  

With this final note, the board would like to thank all board members for their 
enthusiasm, input, and hard work in the past year. You all did great service for 
yourself, your organisation and the student life in Nijmegen. We would also like to 
thank you for your participation at SOFv this year. Your enthusiasm at our activities 
and the CoBos made our year even better!  

The current board is confident that the XXXVth board will lead SOFv with renewed 
energy towards further advancements. The board hopes they will experience an 
amazing Lustrum year next year.  

 

Sincerely, 

 

The XXXIVth board of SOFv, 

 

Jikke Huber   Chair ( she / her ) 

Noah Neijenesch  Secretary ( they / them ) 

Bo Naber   Treasurer ( she / her ) 

Iris Nieborg   Political Chair ( she / her ) 

Colin Claessen  Vice-Political Chair ( he / him ) 
 
 


